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First a Little History Lesson
● Title VII of the Civil Rights Act of 1964 - protected against discrimination 

based on an individual’s race, color, religion, sex or national origin
● Title IX  (part of the Education Amendments of 1972) - indicated that no 

person “on the basis of sex be excluded from participation in, be denied the 
benefits of or be subjected to discrimination under any education program or 
activity receiving Federal Assistance”

● In the 1970’s, some groups, the media and others included the term “sexual 
harassment” in relation to  “on the basis of sex.”   However, up until now, no 
Title IX regulations addressed sexual harassment.

● There were several cases in the 1980’s, 1990’s and 2000’s that involved sexual 
harassment and sexual discrimination that led to the recent changes.



New Regulations

Adopted:   May 6, 2020
Enacted:  August 14, 2020



The New Regulations for Title IX
SEXUAL WRONGDOING VS. SEXUAL HARASSMENT 

Fundamental Premise #1: Not all sexualized conduct constitutes “sexual 
harassment.” 
Fundamental Premise #2: Sexualized conduct must not be called “sexual 
harassment” by school or school officials until the process has been 
completed and the decision-maker concludes the conduct is sexual 
harassment. 
We will use the phrase “sexual wrongdoing” to refer to sexualized 

misconduct that may or may not rise to the level of sexual harassment.
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The New Regulations:  Roles and 
Responsibilities
1. Title IX Coordinator
2. Investigator (s)
3. Informal Facilitator
4. First-level Decision Maker
5. Appeal Decision Maker



The New 
Regulations 

include:

● Lots of required 
trainings

● Lots of changes in 
practices, 
procedures and 
policies

● Documentation 
and Record 
Keeping



What we have done so far:
● Michelle Simpson and Tammie Burnaford completed mandatory training 

through the Levin Legal Group and the Beard Legal Group on August 10-11, 
2020. 

● The Board passed a resolution that indicates that we will follow all Title IX 
laws and procedures while we work to comply with all aspects of the new 
regulations.

● We have begun to identify which district employees will fill the required 
roles.  The Board needs to approve only one of these - the Title IX 
Coordinator.   

● We are beginning to work through the various “To Do” Lists suggested in 
the legal trainings.



The Board To Do List
● Adopt a Motion superseding all policies, code of conduct or 

administrative regulations inconsistent with Title IX or new Policy
● Adopt new Title IX policy and administrative guidelines (if 

needed)
● Designate a Title IX Coordinator - for the past few years, this has 

been Ken Bean.    As the Director of HR, Michelle Simpson needs 
to be appointed as the Title IX Coordinator now.

● Amend Code of Student Conduct (also found in Student 
Handbooks)



Our Next Steps:

● Develop a plan, create and establish processes
● Review and complete immediate requirements (ex:  

posting information on the district website)
● Work through the To Do lists for Administrators, including 

consulting Legal Counsel
● Create Templates for BASD
● Assign other required roles
● Hold Trainings for persons in the assigned roles
● Begin to plan for training staff and students



Questions?


